How do we compensate for a shrinking labour force?
Seppo Montén

In a near future, the number of beginners’
places in vocational training for young
people will be too small to meet the needs
of the labour market. At the university
level, the market demand for new labour is
closer to being filled, but the yearly demand for new workers with a professional
training will not be covered. The expected
demand in the Helsinki Region for labour
force with a polytechnic education exceeds
today’s existing beginners’ places by 1,300–
1,500 annually.

general area of education is correct to the last dot,
but instead is primarily a matter of spotting changes
in industrial and professional structures, and being
able to apply these changes to the training provision.
This is especially true for the Helsinki Region, where
there are clearly fewer young people than there is demand for new labour.
In order to calculate future labour demands and
corresponding demands for education in the Helsinki
Region, we produced two job forecasts. In the moderate calculation the demand for job vacancies (or
demand for jobs), i.e. demand for employment,
slows down and after 2010 the supply of job vacan-
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Figure 1. Jobs in Helsinki in 1970–2000 and a
projection for 2015
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Figure 2. Number of people leaving the labour
force annually in the Helsinki Region in
2001–2015
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The overall need for new labour, i.e. the number
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supply and the variation in the number of jobs. Dur-
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and employment must be improved. For that to hap-
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23

QUARTERLY 2005

When dimensioning the provision of training, we

whole. In spite of this, starting in 2005 the region

may be forced to guide the ever-decimated younger

will, for the first time, have a larger number of 55–64

population’s choice of training and profession in order

year olds leaving working life than 15–24 year olds

to guarantee a sufficient amount of trained labour in

entering it. But according to the forecast, the differ-

future for the industrial sectors vital to the region’s

ence in size between the younger and the older popu-

services and development.

lation is not as alarming in the Helsinki Region as it is
in the whole country. And according to the alternative
presented in the moderate calculation, this tendency

Demographic shortage of labour

would not continue as strong over the coming years.

Nevertheless, the Helsinki Region clearly has a more
favourable population structure than the country as a

Labour demand not covered by
young people

Figure 3. Demographic labour shortage in
Finland and the Helsinki Region in 1975–2025
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In 2004, there were 21,200 beginners’ places available in training for young people in the Helsinki Re-
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gion. Considering interrupted studies, overlapping
training and the inter-regional movement of students



there should be 23,600 places in order to cope with



the coming generations’ demand for vocational training. The latter figure is termed the calculated demand



for places. The difference between the calculated de-



mand for beginners’ places and the number of exist-
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ing places is termed the calculated deficit of
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beginners’ places.
We have set up estimates of how both the existing
places and the calculated demand would produce











trained manpower for the labour market.
The estimated demand for training that we have
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derived from the needs of working life applies more
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than earlier to basic vocational training and also to
some extent to polytechnic education. Instead, the



calculated demand for university education would de-



crease somewhat compared with today’s situation.



The adjacent figure also compares the respective po-



sitions of the existing number of beginners’ places



and the estimated number in relation to the market’s
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predicted labour demand. The labour demand ex-
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ceeds the calculated demand for places by 35 per
cent and the existing number of places by 45 per









cent.
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Figure 4. Output of trained labour, and the
total demand for labour by level and field of
training in the Helsinki Region on average in
2000–2015

The number of places for young people is consequently not enough to satisfy the needs of the labour
market. At the university level, the market demand
for new labour is closer to being filled, but, for exam-
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ple, the yearly demand of around 8,000 new workers
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with basic professional training is not nearly covered
by the forecast 6,000 beginners’ places, and even
less by the existing 5,000 beginners’ places. The ex-
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pected demand for labour force with a polytechnic
education
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